
VIRGINIA: IN THE CIRCUIT COURT FOR THE COUNTY OF KING WILLIAM 

PETERVLAMING, 
Plaintiff, 

v. 

WEST POINT SCHOOL BOARD; 

SERVE: West Point School Board 
1626 Main St. 
West Point, VA 23181 

LAURA ABEL, in her official capacity as Division 
Superintendent; 

SERVE: Laura Abel 
1626 Main St. 
West Point, VA 23181 

JONATHAN HOCHMAN, in his official capacity as 
Principal of West Point High School; 

SERVE: Jonathan Hochman 
2700 Mattaponi Ave. 
West Point, VA 23181 

SUZANNE AUNSPACH, OR HER SUCCESSOR IN 
OFFICE, in her official capacity as Assistant 
Principal of West Point High School; 

SERVE: Suzanne Aunspach 
2700 Mattaponi Ave. 
West Point, VA 23181 

Defendants. 

CASE NO. ____ _ 

COMPLAINT FOR 
DECLARATORY, INJUNCTIVE, 

AND ADDITIONAL RELIEF 

Plaintiff Demands a Jury Trial 

Plaintiff, Peter Vlaming, by and through counsel, and for his Complaint 

states as follows. 

INTRODUCTION 

1. Last December, a group of students at West Point High School staged a

walkout to protest the firing of their beloved French language teacher, Peter 

Vlaming, which had occurred the day before. Why was Mr. Vlaming fired? Because 
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102. Assuming the conversation was over, Mr. Vlaming acknowledged what

the Principal said and paused a few seconds before returning to his classroom to 

begin his 7th period class. 

103. Before this incident, there had been no student reactions or issues in

the classroom because of Mr. Vlaming's use of the student's preferred name rather 

than using a pronoun. 

104. That same day, the student's parent emailed the Principal to inform

him that she was withdrawing the student from Mr. Vlaming's class because of the 

incident and because she had heard he was not using male pronouns to refer to the 

student when talking with other students or teachers. 

105. The only complaint by the student was regarding the one excited

utterance to keep her from hitting the wall and that she heard he was not using 

male pronouns when referring to her in conversation with others. 

106. This one excited utterance is the only time Mr. Vlaming used the

female pronoun to refer to the student in her presence after she announced her 

intent to socially identify as a male. 

107. The Principal and Assistant Principal called Mr. Vlaming back to the

office a· few hours after he first reported that day's incident. 

108. The Principal then gave Mr. Vlaming a letter recommending to the

Superintendent that Mr. Vlaming be placed on administrative leave pending the 

outcome of an investigation into his actions. A true and accurate copy of that letter 

is attached to this Complaint as Exhibit 4. 

109. On the following day, November 1, 2018, the Superintendent

suspended Mr. Vlaming. 

110. On November 5, 2018, Mr. Vlaming sent a letter to the Superintendent

upon her request explaining the events leading to his suspension. A true and 

Page 13 of 39 














































































































































